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Collective Bargaining in the U.S.
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Established in 1935 by the National Labor Relations Act
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Based on the premise of “exclusive representation”
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Every year, some 30,000 collective bargaining agreements
are negotiated in the U.S.
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About 8 million private-sector workers and 8.5 million public-
sector workers are covered by collective bargaining
agreements
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Crisis: A Changing Labor Movement
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Crisis: Workers Under Attack
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* Legislative attacks on
collective bargaining
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* Legal attacks on collective
bargaining
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« Attacks on political
participation
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Path to Power
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Identify game-changing strategies that together

comprise a long-term blueprint to address
income inequality.
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Speakers & Expert Interviews
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8 meetings since March 2013 launch
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Forecast
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A story from the future
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that provokes insight
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in the present
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21st Century Blueprint Committee

Income Inequality Climate Change Demographics
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“Only a crisis - actual or perceived -
produces real change. When that crisis
occurs, the actions that are taken
depend on the ideas that are lying
around. That, | believe, is our basic
function: to develop alternatives to
existing policies, to keep them alive and
available until the politically impossible
becomes the politically inevitable.” -
Milton Friedman
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