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Key topics for discussion

* U.S. Occupational . j% e Hﬂﬂﬂﬁiﬁiﬁéjﬁ
Safety and Health -
Administration (OSHA) (OSHA)

+ Workers - TAEh 245 & T8

Compensation for
injuries on the job

* American with s EEEE NER (ADA)
Disabilities Act (ADA)
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History of OSHA

 OSHA stands for the Occupational
Safety and Health Administration,
an agency of the U.S. Department
of Labor

* OSHA’s responsibility is worker
safety and health protection
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AT AOSHAXN ZE TAREE ?
Why is OSHA Important to U.S. Workers?

* OSHA began because,

until 1970, there were « OSHARJTREAE B2 AN H
no national laws for F[19704F, ﬁ/ﬁﬁﬁ?‘f%
safety and health RNl R I E SRR
hazards. '

* On average, 15 workers c SEHERA154 T A
die every day from job ?I{’_
injuries

* Over 5,600 Americans - BHEA5600% 1 EE A
die from workplace SeT T4
injuries annually - B

* Over 4 million non-fatal oL =D ES T
workplace injuries and A0 IR m 4 1R 8

illnesses are reported




WHO ENFORCES THE REQUIREMENTS OF
THE OSHA LAW? iff e $TOSHARYS=EK 2

* The OSHA law is enforced by the Department of Labor, a federal

government department, and applies to workplaces with 15 or more
employees.
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* The individual states may also have workplace safety agencies which

may establish standards higher than, and not conflicting with, the
OSHA requirements.
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T AFRI @R EEZT B/ ANH ?
What Rights Do Workers Have Under OSHA?

* U.S. workers have the right  *« EE T ABFG UL TFIXLENF

to: - WE IR NMEENT
* A safe and healthful workplace ﬁEiZ)Fﬁ'
* Know about hazardous . THRAMGERHICEY &R
chemicals .
. A 0 =
* Information about injuries and ﬁ%é;%f‘; :é:'ﬂzﬂij’"“x
illnesses in your workplace 7]_ ’ ] - Jla &
* Complain or request hazard ° @@ EPID'LEEQ%E*%B@
correction from employer R IE
* Training o Y&k
* Hazard exposure and medical - EREBEENESTIEE
records iy - o2 B
* File a complaint with OSHA * [MJOSHATE H R
* Participate in an OSHA « 2 H—/O0SHAKRE
inspection o o WFERALZLMITERNF
* Be free from retaliation for f@%jﬁg

exercising safety and health
rights




»Your Right to... FZ/EZ Y EFHIXF...
Training

 Workers have a right to get
training from employers on a
variety of health and safety
hazards and standards that
employers must follow.
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» Some required training covers topics such as, fire safety, blood-borne
pathogens, noise, confined spaces, fall hazards in construction, personal
protective equipment, along with a variety of other subjects.
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»Your Right to... FIOSHAR vrHY X ...

File a Complaint with OSHA

* Workers may file a complaint
with OSHA if they believe a
violation of a safety or health
standard, or an imminent
danger situation, exists in the
workplace.

* Workers may request that
their name not be revealed to
the employer.

* If a worker files a complaint,
they have the right to find out
OSHA’s action on the
complaint and request a
review if an inspection is not
made.

73
%ﬁhﬁ%ﬁmL%
A TAEH S A Bk
IS EI‘/JFB»L BRIFELE, .

47178 AR B OSHARY i

-IATM%*TH%
%fﬂi‘ }E% ,|:|

s MNP—DTAHITT
&1)% 1A R H
OSHggéﬂ:?xlﬁU\&E/x
AHTKRENERTE
K— /\*_LEEIJ’ij]




<Ké/2-|=:\ N E_

{ERR AL {2

.\l| |

What are Employer Respon51b1ht1es Under OSHA?

* Provide a workplace free from
recognized hazards and comply with
OSHA standards

* Provide training required by OSHA
standards

* Keep records of injuries and illnesses

*  Provide medical exams when required
by OSHA standards and provide workers
access to their exposure and medical
records

* Not discriminate against workers who
exercise their rights under the Act
(Section 11(c))

* Post OSHA citations and abatement
verification notices

* Provide and pay for PPE (personal
protective equipment)
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BRIEF OUTLINE OF WORKERS
COMPENSATION LAWS IN THE U.S.
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WHAT ARE THE LIABILITY THEORIES OF THE

WORKER'’S COMPENSATION LAW"

7 LI EENRE

* Worker’s Compensation is

generally a “no-fault system”
as between the worker and
the employer. That is,
compensation of the
employee injured on the job is
a cost of doing business of the
employer and not based upon
a theory of “negligence” by
the employer.

* The system is a substitute for

lawsuits between the worker
and the employer.
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* Worker’s Compensation systems are based on an insurance-
type theory—employers are either “self-insured” to provide
the benefits, or purchase Worker’s Compensation insurance
from a third party insurer.
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* Workers must apply for compensation and prove that their
injuries or health problems are work-related.
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Workers Compensation remedies

* Compensation is paid for
workplace injuries or
illnesses by the Employer
or his insurance carrier.

* 100% medical costs and
about 66% of lost wages.

* Payment continues as
long as the condition
continues.
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Permanent Disability

* When the worker has
become “permanent and
stationary” with regard
to the injury, an award of
permanent disability
benefits may include
monetary awards, as
well as future medical
treatment paid by the
employer or insurer.
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WHO ADMINISTERS THE WORKER'S
COMPENSATION SYSTEM?

EREES TRERS?

* |n general, these systems are administered by a state

agency, such as in California or New York.
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* These state agencies can resolve disputes about the
nature or extent of the remedies available to workers,
but they are not “judicial” agencies; rather, they are
administrative agencies using administrative law judges
for such cases. _
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Other benetfits for injured workers

~in T AN EHAuEF]

- Disability benefits —not  * i Fl=R-~ &N 5 ITIEMH
for job-related injury or 9’6[3’9%4’72?\32%3%9%\,‘ B
illness, or when workers = TAMBEZE PR

comp is disputed. (2=

* Social Security Disability | ULAEEE ) T AR H 8
for workers unable to R E B ER T A TS
work for 12 months or B2 R ROF 4
more.

* Unemployment - TRIABRILREE,

Insurance for laid off
workers




Worker Cases 1. A\ Z45]

* Ana Hernandez, age 47 ° ﬁ@ﬁ; ff/]\ﬁ ==,

° Wo.rléedtas_, r)ursi(?g FRRA47%
assistant, injure _
moving hospital ‘ ﬁﬁﬁj}iﬁv L HY —
patients, developed 1E, % 1% E PR im
chronic back pain, ASERZH
bulging discs, pressure SRl N=W LB
on sciatic nerve F,‘%E |%%§ H

* Permanently disabled, NG AAE:*EPZ; =
receiving workers e R e
compensation and o FKIN f@{/ﬁ@% B
social security :“J\')lﬁ .zlz.ilg'u,{/—

disability benefits. FEAE 2R 28




Worker Cases 1. A\ Z45]

* Philip Rowe, age 54 o QLE%Ith D  54%

* Maintenance worker for /J\FV—EVIIA
Walmart, injured neck, ﬁ:‘zB :IbszB
arm, and back moving B, ik
furniture and sporting R #fﬂﬁgﬁ LRI A
goods. LAl

» Spinal fusion and cervical « ZIEENEFENEEAR
radiculopathy; denied R T 458 ‘E:J:Eo
workers compensation.

: Permanentlyilisabled, . ég!ii%ﬁ ;%%ﬁ
living on social security A* iﬁd&fﬂ%ﬁ}%
disability and family AT,

support.
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AMERICANS WITH DISABILITIES ACT (ADA)




THE AMERICANS WITH DISABILITIES ACT ("ADA”) WAS
ORIGINALLY PASSED IN 1990, AND SIGNIFICANTLY AMENDED

IN 2009.
REEBN T 19905 @I FRHEANIES, FFT2009ET AR
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* |t is a national (federal) law which applies to
employers of 15 or more employees.
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* It applies throughout the country; states may
also enact non-conflicting laws which provide
greater benefits.
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ADART A®HRTHALET?
WHAT DOES THE ADA PROVIDE FOR WORKERS?

* The ADA prohibits discrimination in employment or in
the benefits of employment of persons with physical or
mental disabilities as defined by the law.
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* A worker is considered “disabled” if he/she (1) has an
actual physical or mental impairment that substantially
limits a major life activity; (2) has a record of such an
impairment; or (3) is regarded as having such an
impairment.
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ARE WORKERS PROTECTED UNDER THE ADA
FOR REQUESTING ACCOMMODATION?
__AE* FRIBIEZ Bk

3| (REBRRANE) HRFE?

* Requesting accommodation is a protected
activity under the ADA and employees may not
be retaliated against for seeking the law’s
protection.
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